
SCHEDULE F-4A - SELF-EVALUATION AND PROFESSIONAL DEVELOPMENT 
INVENTORY 

To be completed by Probationary Tenure-Track Faculty during each evaluation throughout the tenure process, 
EXCEPT for the first evaluation.    

Name of Faculty:________________________________________ Date:_____________ 

The purpose of this document is to provide probationary tenure-track faculty with an opportunity to reflect upon 
their effectiveness in their assignment and their contributions to the institutional mission. Answer all questions in 
reference to the period of time since your last formal evaluation. This form will be completed in all stages of a 
faculty member’s tenure-track sequence, except in the semester of your initial evaluation. 

Primary Teaching/Non-teaching Assignment 
1. Provide an inventory of your activities performed since your last evaluation, including:

a. Classes taught/primary assignment description
b. Committee service
c. Assessment activities
d. Curriculum updated or developed
e. Other

Professional Development and Outreach 
2. Describe any professional development activities you have completed since your last evaluation

cycle. Explain how these activities contribute to your development as a college professor.

3. Describe any recent contributions to your discipline, including research, presentations,
publications, and/or exhibitions.

Pedagogy 
4. Describe any innovations or changes in pedagogy you have attempted since your last evaluation.

5. How have you utilized CLO/PLO/ILO assessment results to inform your teaching? What specific
changes have you made in your classroom as a result of assessment activities?

Student Evaluations 
6. Reflect on what you have learned from the student evaluations performed since your last

evaluation. What changes have you or will you make in your classroom as a result of these
evaluations?

Collegiality and Professionalism 
7. Assess the state of collegiality and professionalism at CR in your department, division, and college.  Then

describe any efforts you have made to promote respectful relationships with peers, staff, administrators and/or 
students.

Plans, Goals, and Follow-through 
8. Describe your goals and plans related to your teaching or non-teaching assignment at the college.

9. Reflect on the goals and plans you described in your previous evaluation and report on the status of
those goals and plans.

10. Describe how you have addressed any recommendations made, if any, in your last evaluation.



 
 

Summary 
11. Explain why you believe you are satisfactorily progressing as a probationary tenure-track faculty 

member and deserve to move to the next stage of the tenure process (Please limit your response to 500 
words or less). 

 
 
 

Signature of Evaluatee Date 
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